Have your say: MRI accreditation program consultation survey
This survey responds to the proposed SAGE gender equity, diversity, and inclusion (GEDI) accreditation program for the MRI sector. The program is still in draft form, and your feedback will directly shape what gets built next. 
This survey takes about 15 to 20 minutes to complete. There are five sections, each containing a few questions. Please review the proposed program before you begin. 
Your responses are anonymous and will be reported in aggregate.  At the end of the survey, you'll have the option to leave your email if you'd like updates on the program's progress, this is optional and won't be linked to your answers. For more detail on how we handle your data, see our Privacy Policy.
Section 1: The proposed program
Statements about the proposed program
1. For each statement below, select the response that best reflects your view. Scale for all statements: Strongly Disagree, Disagree, Neither Agree nor Disagree, Agree, Strongly Agree.
· The proposed six-step cycle makes sense for my organisation.
· The proposed delivery model (guided online platform) would work for my organisation.
· The results dashboard would be useful to my organisation.

2. For any statement you marked “Disagree” or “Strongly disagree” in Q1, what would need to change in order to agree?
Response type: Open text
3. For any statement you marked “Agree” or “Strongly agree” in Q1, what resonates, and why?
Response type: Open text
Sequence of the six steps
4. Are any of the six steps out of order or redundant, or is there a step missing from the cycle altogether?
Conditional (Q4 = Yes): 
5. Which steps are out of order or redundant, or which step is missing, and why?
Response type: Open text
Enablers and barriers
6. What existing strengths or enablers does your organisation have for implementing this program? I.e. what might move this program forward?
Response type: Open text
7. What existing barriers does your organisation have to implementing this program? I.e. what might hold this program back, and why?
Response type: Open text
Sector context
8. What state or territory legal, regulatory, or reporting requirements should this program take into account?
Response type: Open text
9. Please name any other gender equity, diversity, and inclusion programs or accreditations your organisation currently participates in that you know of. 
Response type: Open text
Section 2: The features
Rating the features
10. Rate how valuable each of the following features would be to your organisation.
Scale: Not at all valuable, Slightly valuable, Moderately valuable, Very valuable, Extremely valuable.
· Guided self-assessment with structured questions, selectable options, and autofill
· Results dashboard showing organisational maturity by theme, strengths, and priority areas
· Benchmarking against sector averages
· Evidence-based action bank with case studies
· Implementation support (templates, tools and guidance to implement your action plan)
· Practical evaluation tools (what to measure, surveys, focus group protocols, analysis supports)
· Maturity award (formal recognition of your organisation's GEDI maturity)

11. What is it about the feature(s) you rated the highest that makes them particularly valuable for your organisation?
Response type: Open text
Section 3: Support and value
Support needed
12. What support would you value most from this program? Select your top three.
· Assessing where your organisation currently stands on GEDI
· Understanding and interpreting your organisation’s data
· Deciding what to prioritise and setting goals
· Building an achievable and realistic action plan
· Getting leadership commitment and engaging the right people
· Planning how you’ll evaluate your actions (deciding what to measure and how)
· Implementing your action plan
· Analysing your evaluation data and understanding the findings
· Communicating your GEDI efforts, outcomes, impacts, and learnings to different audiences
· Individualised support and feedback from GEDI experts
· Peer support through a Community of Practice
· Other (please specify)
The maturity award
13. Would a maturity award (formal recognition of your organisation's progress) be meaningful to your organisation? Please explain why or why not.
Response type: Open text
14. Would having a clear, transparent path showing what's needed to reach the next level of maturity be useful to your organisation? Please explain why or why not.
Response type: Open text
Q11. Feelings about the proposed program
15. For each statement below, select the response that best reflects your view. Scale for all statements: Strongly Disagree, Disagree, Neither Agree nor Disagree, Agree, Strongly Agree.
This program feels like:
· It would lead to my organisation prioritising changes to how it operates (systems, processes and practices) over standalone initiatives (e.g. events, development and support programs).
· It would embed GEDI accountability into governance and leadership roles, beyond individual champions.
· It would lead to my organisation prioritising genuine efforts to improve GEDI over doing this mainly to look good.

16. For any statement you marked “Disagree” or “Strongly disagree”, what would need to change in order to agree?
17. For any statement you marked “Agree” or “Strongly agree”, what resonates, and why?
Response type: Open text

Section 4: Overall
Likelihood to sign up
18. Is this something your organisation would sign up for? (Select one)
· Yes
· Maybe
· No
Conditional, by answer:
19. Yes - What do you see as the greatest value of this program for your organisation?
20. Maybe - What would increase the likelihood that your organisation would participate?
21. No - What are the main reasons your organisation would not participate?
Response type: Open text
Anything else
22. Is there anything we haven't asked about, or any other comments you'd like to add?
Response type: Open text
Stay informed
23. (Optional) Would you like to know how the sector’s collective feedback shapes the program? Leave your email below and we’ll keep you posted on progress. Your email will only be used to share updates on this program and will not be linked to your survey answers.
Response type: Open text (email address)
Section 5: About you
These questions help us understand more about the people responding, and the organisations they work for.
24. What is your role? (Select all that apply)
· Executive or senior leadership
· Manager 
· GEDI, HR, or people-and-culture 
· Other professional staff (administrative, support or facilities)
· [TAFE: Teaching or training staff] 
· [MRI: Senior Researcher]
· [MRI: Mid-career researcher or research staff]
· [MRI: Early-career researcher or research staff (including postgraduate students)]
· Other (please specify)
· Prefer not to say

25. What is the size of your organisation? (Select one)
· Under 100 staff
· 100–500
· 501–1,000
· 1,001–5,000
· Over 5,000

26. Which state or territory is your organisation based in? (Select one)
· NSW
· VIC
· QLD
· WA
· SA
· TAS
· ACT
· NT
· Multiple

27. How do you describe your gender? (Select one)
· Woman
· Man
· Non-binary
· Prefer not to say
· I prefer to self-describe
Response type: Open text
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